COLLINS CHABANE
LOCAL MUNICIPALITY

Jinee St

PERFORMANCE AGREEMENT
2024/2025

Collins Chabane Municipality herein represented by

SHILENGE RISENGA RICHARD,

in his capacity as the Municipal Manager (hereinafter referred to as the Employer
or Supervisor)

and

RADALI AZWIHANGWISI COLLEN,

employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
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1. !ntroduetion

; 7 (4B) and 57 (5) of the

2. Purpose of this Agreement
The Purpose of this Agreement is to:
2.2 Compfy with the Provisions of

contract entereg into
2.3 Specify Objectives jn

Section 57(1)(y), (44), (4
between the Parties

Budget Jmpiementatr’on P
24 Specify accountabilities a

S setout
Agreement




3. Commencement and duration

3.1. This Agresment will Commence on 1 July 2024 ang will remain in fo,

rce until 30 June 2025 (provided the
employment contract signed with the employer s still in force! thereafter new Performance
Agreement, Performance pian and

$ of this Agreement during June each year
3.3 The partigs will conclude a

new Performance Agreement ang Performance Plan that
Agreement at leastonce 5 Yea

replaces this
rby not later than One month after the begjnnfng of each succe
year

ssive financial
3.4 This Agreement wijl

automaﬁcaﬂz terminate gp termination of
3.5 The content of this Agreement ma

the applicability of the matters ag
356 If at any time during the valigi
government or '

the Employee's contract of employment
for any reason

¥ be revised atany time during the abovementfoned period to determine
reed upon

4, Performance Objectives

4.1. The Performance Plan (Annexure A
4.11,

4.1.2.

) sets out-

Key Performance Areas that the employee shoylg focus on
Core Competenciag required from employees

413. The performance Objectives, ke

the Employee ang based on th

ion Plan (SDBIP)
strategic objectives: key performance indica
Wweightings. A description of
421.

Delivery anqd Budget Implementat

these elements follows:

that needs to be achieved

strategic objetiye Needs to be
achieved




423 The target dates describe the timeframe in which the work must be achieved

4.24. The weightings show the relative importance of the key performance areas, key objectives, key
performance indicators to each other

4.25.  The activities are the actions to be achieved within a project

5. Performance Management System

9.1. The Employee agrees to participate in the performance Mmanagement system that the Employer adopts or

introduces for the Employer, management ang municipal staff of the Employer

2.2.The Employee accepts that the purpose of the performance management system will be to provide a

comprehensive system with specific performance standards to assist the Employer, management and
municipal staff to perform to the standards required

9.3. The Employer wil consult the Employee about the specific performance standards that will be included in

the performance management system as applicable to the Employee

5.4.The Employee undertakes to actively focus towards the promotion and implementation of the KPA's

(including special projects relevant to the employee’s responsibilities) within the local government
framework

5.5.The criteria upon which the performance of the Employee shall be assessed shall consist of two

components, Key Performance Areas and core Competency Requirements, both of which shall be
contained in the Performance Agreement,

9.5.1. The Employee must be assessed against hoth companents, with a weighting of 80:20 allocated to the
Key Performance Areas (KPA's) and the Core Competency Requirements (CCRs) respectively.

652, KPA's covering the main areas of work will account for 80% and CCRs will account for 20% of the final
assessment,

5.5.3. Each area of assessment will be weighted and wil contribute a specific part to the total score.

554. The Employee’s assessment will be based on hig performance in terms of the key performance
indicator outputs / outcomes identified as per attached Performance Plan (Annexure A), which are
linked to the KPA's. and will constitute 80% of the overall assessment result as per the weightings
agreed to between the Employer and Employee:




1. cfaITrafoatia Ogansaai evlope
2. Spatial Rationale

3. Basic Service Delivery and Infrastructure Development

4. Local Economic Development

NAJf L I
Weighting




CORE MANAGERIAL COMPETENCIES;

Strategic Capability ang Leadership

Weight (75%)

Programme and Project Management

Financial Manage ment(compulsory)

Change Management

Knowledge Management
Service Delivery Innovation

Problem Solving ang Analysis

Peaple Management and Empowermenr(compuﬂsory}

Client Orientation and Customer Focus(compursoryj

CORE OCCUPATIONAL COMPETENCIES:

Interpretation of and implementation within the legislative ang national policy frameworks

Knowledge of developmental jocal government

Knowledge of more than one functional municipal field/discipline

Competence as required by other national line sector Departments 5

Exceptional and dynamic creativity to improve the funcﬁoning of the municipality

——

6. Evaluating Performange
6.1. The Performance Plan (Annexure AJ to this Agreement sets out;

6.1.1.  The standards and procedures for evaluating the Employee's performance
6.12. The intervals for the evaluation of the Employee’s performance
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6.3. Personal growth and development needs identified during any performance review discussion must be
documented in a Personal Development Plan as well as the actions agreed to and implementation must
take place within set time frames
6.4. The Employee's performance will be measured in terms of contributions to the strategic objectives and
strategies set out in the Employer's IDP
6.5. The Annual performance appraisal will involve:
6.5.1.  Assessment of the achievement of results as outlined in the Performance Plan
(a) Each KPA should be assessed according to the extent to which the specified standards or
performance indicators have been met and with due regard to ad hoc tasks that had to be performed
under the KPA

{b) Values on actual performance are supplied for KPI's and Activities under each KPA as part of the
Institutional Assessment. Based on the Target for an activity or KPI, over or under performance are
calculated and converted to the 1-5-paint scale. These scores are carried over to the applicable
employee's performance plan. During assessment, the employee has a chance to motivate for
higher scores. The panel members have a chance to ask questions regarding

(c) The final scores are converted to % Performance by making use of COGTA Performance

Assessment Rating Calculator

6.5.2. Assessment of the CCRs

(a) Each CCR should be assessed according to the extent to which the specified standards have been
met

(b) Anindicative rating on the five-point scale should be provided for each CCR

(c) This rating should be multiplied by the weighting given to each CCR during the contracting process,
to provide a score

(d) The score is translated to a final CCR percentage through COGTA Performance Assessment Rating
Calculator (refer to paragraph 6.5.1)

6.53. Overall rating

An overall rating is calculated by using the Performance Assessment Rating Calculator whereby a welghting

of 80% is applied to KPA performance and a weighting of 20% to CCR's.

6.6. The assessment of the performance of the Employee by panel members will be based on the following
rating scale for KPA's and CCRs:
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The assessment of the performance of the Employee will be based on the following
rating scale for KPA's and CMCs:

5 4 3 2 1
Outstanding Performance Fully Effective  Not Fully Effective ~ Unacceptable
Performance Significantly Above Performance

Expectations
Performance far ~ Performance is Performance Perfermance is below Performance
exceeds the significantly higher fully meets the  the standard does not meet
standard than standards required forthe job in  the standard
expected of an the standard expected in all key areas. expected for the
employee at this  expected inthe job.  areas of the job. joh.

level.

6.7. For purposes of evaluating the annual performance of the Director, an evaluation panel constituted of the
following persons must be established —

6.7.1.  Municipal Manager

6.7.2.  Chairperson of the Performance Audit Committee or a member of the Performance Audit Committee

in the absence of the Chairperson of the Performance Audit Committee:

6.7.3. Member of the Executive Committee

6.7.4. Mayor or municipal manager from another municipality; and

6.7.5.  The manager responsible for human resources of the municipality must provide secretariat services

to the evaluation panels referred to in sub-regulations (d) and (e).

7. Schedule for Performance Reviews

7.1. The performance of each Employee in relation to his Performance Agreement shall be reviewed within the
month following the quarters as indicated with the understanding that reviews in the first and third quarter
may be verbal if performance is satisfactory:
e First quarter: July — September 2024
¢ Second quarter: October — December 2024
¢ Third quarter; January — March 2025
s Fourth quarter: April — June 2025
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7.2. The Employer shall keep a record of the mid-year review and annual assessment meetings

7.3. Performance feedback shall be based on the Employer’s assessment of the Employee's performance

7.4.The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “A”
from time to time for operational reasons. The Employee will be fully consulted before any such change is
made

7.5. The Employer may amend the provisions of Annexure A whenever the performance management system
is adopted, implemented and / or amended as the case may be. In that case the Employee will be fully

consulted before any such change is made

8. Developmental Requirements

The Personal Development Plan (PDP} for addressing developmental gaps is attached as Annexure B.

9. Obligations of the Employer

The Employer shall:

9.1. Create an enabling environment to facilitate effective performance by the employee

9.2. Provide access to skills development and capacity building opportunities

9.3. Work collaboratively with the Employee to solve problems and generate solutions to common problems
that may impact on the performance of the Employee

9.4.0n the request of the Employee delegate such powers reasonably required by the Employee to enable
him to meet the performance ohjectives and targets established in terms of this Agreement

9.5. Make available to the Employee such resources as the Employee may reasonably require from time to

time to assist him to meet the performance objectives and targets established in terms of this Agreement

10. Consultation

10.1. The Employer agrees to consult the Employee timeously where the exercising of the powers will
have amongst others —

10.1.1. A direct effect on the performance of any of the Employee’s functions

10.1.2. Commit the Employee to implement or to give effect to a decision made by the Employer

10.1.3. A substantial financial effect on the Employer
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10.1.4. The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to the

exercise of powers contemplated in as soon as is practicable to enable the Employee to take any

necessary action without delay

11. Management of Evaluation Outcomes

11.1.  The evaluation of the Employee’s performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance,
11.2. A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may
be paid to the Employee in recognition of outstanding performance to be constituted as follows:
% Rating Over Performance % % Rating Over Performance % Bonus
130-133.8 5%
133.9-137.6 6%
137.7-1414 7%
141.5-145.2 8%
145.3-149 9%
150 - 1534 10%
153.5-156.8 1%
156.9-160.2 12%
160.2-163.6 13%
163.7 - 167 14%
11.3. Inthe case of unacceptable performance, the Employer shall:
11.4. Provide systematic remedial or developmental support to assist the Employee to improve his
performance
11.5.  After appropriate performance counselling and having provided the necessary guidance and/ or

support as well as reasonable time for improvement in perfarmance, the Employer may consider steps
to terminate the contract of employment of the Employee on grounds of unfitness or incapacity to carry

out his duties

10
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12. Dispute Resolution

121, Any disputes about the nature of the Employee’s performance agreement, whether it relates to key
responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be
mediated by the MEC for local government in the province within thirty (30) days of receipt of a formal
dispute from the Employee or any other person appointed by the MEC

13. General

13.1.  The contents of this agreement and the outcome of any review conducted in terms of Annexure A may
be made available to the public by the Employer

13.2.  Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in
terms of his contract of employment, or the effects of existing or new regulations, circulars, policies,
directives or other instruments

13.3.  The performance assessment results of the Municipal Manager must be submitied to the MEC
responsible for local government in the relevant province as well as the National Minister responsible
for local government, within fourteen (14) days after the conclusion of the assessment.

Thus, done and signed at M“\am‘“’:‘pon the.I’1.. day of J“Ej 2024

AS WITNESSES:

ol

RADALI A.
SENIORMANAGER PLANNING AND
DEVELOPMENT

_—ﬁw&

SHILENGE R.R
MUNICIPAL MANAGER
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1. LEGISLATION

The following legislation governs the development of the SDBIP and Performance man agement plan and functions within the Budget
and Treasury Office.

a. Legislation Governing the Development of the SDBIP and Performance Contracts of Section 57 Managers

* Municipal Finance Management Act 56 of 2003 (MFMA), requires municipalities to develop Service Delivery and Budget
Implementation Plan (SDBIP) and must be signed by the Mayor within 28 days after the budget has been approved.

* Municipal Systems Act 32 of 2000, requires mu nicipalities to develop Performance Management Plan that must be reviewed
quarterly. The performance management plan must be aligned to the IDP and indicate measurable and realistic targets for each
Key Performance Indicator.

* Performance Regulations, 2006, for managers reporting to the municipal manager and the municipal manger, outiines
the process of the development of Performance agreements. The MFMA, 56 of 2003, further requires that Section 56 manager and
municipal manager must develop performance agreement that must be signed by the municipal manager and the Mayor
respectively. This Performance plans must be linked to the SDBIP, IDP and Budget.

b. Legislation Governing the departmental Functions:

» The Constitution

* The Municipal System Act, 32 of 2000

* The Municipal Structures Act

*  Municipal Finance Management Act 56 of 2003
» Performance regulations of 2008

2, STRATEGIC OBJECTIVES
Chapter two of the IDP indicates Municipal Strategic Objectives which further indicates what the municipality needs to achieve.

These strategic objectives were developed to ensure that all National Key Performance Areas are addressed.

Table A: Strategic Objectives are as follows:

KPA STRATEGIC OBJECTIVES

1.Municipal Transformation and Organisational Improved governance and administration
Development

2 Spatial Rationale Integrated spatial and human settlement

3Basic Service Delivery and Infrastructure Improved access to sustainable basic services and Promole community |

Development well-being and environmental welfare

4.Local Economic Development Integrated Local economy 1
5Municipal Finance Management and Viability Sound Financial Management and Viability

6.Good Governance and Public Participation Improved governance and administration and Effective Community

Participation

PERFORMANCE PLAN 2024-25 Page 2
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8. PERFORMANCE WEIGHTINGS PER KEY PERFORMANCE AREAS

The criterion upon which the performance of the employee must be assessed consists of 2 components both of which must be
contained in the performance agreement,

The employee will be assesseg against both components, with a weight of 80:20 allocated to the Key Performance Areas (KPAs) and
the Core Competency Requirements (CCRs), respectively, Each area of assessment will be weighted and will contribute a specific
part to the total score. KPAs covering the main areas of work will account for 80% and CCR will account for 20% of final assessment.

Table B: WEIGHTING ON KPAs

KEY PERFORMANCE AREAS WEIGHT {
1.Municipal Transformation ang Organisational Development 25 j

2. Spatial Rationale

3. Basic Service Delivery and Infrastructure Development

4. Local Economic Development

5. Municipal Finance Management and Viability

6. Good Governance and Public Participation

PERFORMANCE PLAN 2024.25 Page 19
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TABLE C: CORE COMPETENCY REQUIREMENTS (CCRs)

CORE MANAGERIAL COMPETENCIES:
Weight (75%)
Strategic Capabllity and Leadership 10
[ Programme and Project Management 10
Financial Management(compulsory) 10
Change Management 5
Knowledge Management 10
Service Delivery Innovation 5
Problem Solving and Analysis 5
People Management and Empowerment{compulsory) 10
Client Orientation and Customer Focus(compulsory) 10
CORE OCCUPATIONAL COMPETENCIES: Weight (25%)
Interpretation of and implementation within the legislative and national policy frameworks 5
Knowledge of developmental local government 5
Knowledge of more than one functional municipal field/discipline 5
Competence as required by other national line sector Departments 5
Exceptional and dynamic creativity to improve the functioning of the municipality i}
Total 100%

9. PERFORMANCE EVALUATION

Performance evaluation will be done in line with section 23(c) of the Performance Regulation of 2006: Performance Regulation of
Managers Reporting to the Municipal Manager and the Municipal Manager,
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10. PERFORMANCE ASSESSMENT

Score | Definition

Outstanding 3 Performance far exceeds the standard expected of an employee at this level. The appraisal

Performance indicates that the Employee has
achieved above fully effective results against all performance criteria and indicators as specified
in the PA and Performance plan and maintained this in all areas of responsibility throughout the
year.

| Performance 4 Performance is significantly higher than the standard expected in the job. The appraisal indicates

Significantly Above that the Employee has achieved above fully effective results against more than half of the

Expectafions performance criteria and indicators and fully achieved all others throughout the year.

Fully Effective 3 Performance fully meets the standards expected in all areas of the job. The appraisal indicates
that the Employee has fully achieved effective results against all significant performance criteria
and
indicators as specified in the PA and Performance Plan.

Not Fully Effective | 2 Performance is below the standard required for the job in key areas. Performance meets some

of the standards expected for the job. The review/assessment indicates that the employee has
achieved below fully effective results against more than half the key performance criteria and
indicators as specified in the PA and Performance Plan.

Unaceceptable
Performance

Performance does not meet the standard expected for the job. The review/assessment indicates
that the employee has achieved below fully effective results against almost all of the
performance criteria and indicators as specified in the PA and Performance Plan. The employee
has failed to demonstrate the commitment or ability to bring performance up te the level
expected in the job despite management efforts to encourage improvement. Performance does
not meet the standard expected for the job. The review/assessment indicates that the employeg
has achleved below fully effective results against almost all of the performance criteria and
indicators as specified in the PA and Performance Plan. The employes has falled to demonstrate
the commitment or ability to bring performance up to the level expected in the job despite
management efforts to encourage improvement,

11. PERSONAL DEVELOPMENT PLANS (PDP)

Section 29 of the Performance Regulation of 2006, requires that managers must develop personal Development Plan that must
address all gaps and this plan must be part of the performance agreement.

This performance is signed in line with the Municipal Finance Management Act 56 of 2003. All 557 Managers are required
performance plan and sign performance agreements with the accounting officer.

This performance plan serves as an Annexure to the signed Performance Agreement.

%
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12. SIGNATU

(A
RADALI A&~
SENIOR MANAGER PLANNING AND DEVELOPMENT

DATE_/7 g{»}{ 2o

SHILENGERR"
MUNICIPAL MANAGER

DATE_/7 ‘;»T;’J L

e
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COLLINS CHABANE

LOCAL MUNICIPALITY
fngs U6

ANNEXURE B

PERSONAL DEVELOPMENT PLAN
20242025
Collins Chabane Local Municipality herein represented by
SHILENGE R.R,
In his capacity as the Municipal Manager (hereinafter referred to as the Employer or Supervisor)

and

RADALI A.C

—_——

Employee of the Municipality (hereinafter referred 1o as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:




1. INTRODUCTION

The Aim of the Personal Development Plan (PDP) is to ensure that Employees are skilled to meet Objectives as
set out in the Performance Management Agreement as prescribed by legislation. Successful career path
planning ensures competent employees for current and possible future positions. It there for identifies, prioritise

and implement training needs

Legislative needs taken into account comes from the Municipal Systems Act Guidelines: Generic senior
management competency framework and occupational competency profiles, Municipal Finance Management
Competency Regulations, such as those developed by the National Treasury and other line sector departments’

legislated competency requirements need also be taken into consideration during the PDP process.

2. COMPETENCY MODELLING

The COGTA has decided that a competency development model will consist of both managerial and
occupational competencies:
¢ Managerial competencies should express those competencies, which are generic of all management
positions.

¢ Occupational competence refers to competencies which are job/function specific.

3. COMPILING THE PERSONAL DEVELOPMENT PLAN ATTACHED AS THE APPENDIX
The Municipal Manager, in consultation with the employee is to compile a Personal Development Plan. The PDP

has 7 columns that need to be completed. Appendix A serves as the Action Plan for the PDP
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Thus, done and signed at MpuUEe  onthe |7 day of :(Hij" 2026

AS WITNESSES:

AS WITNESSES:
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SENWGER PLANING AND DEVELOPMENT
RADA

’/’W- =

X
MUNICIPAL MANAGER
SHILENGE R.R
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ANNEXURE C

FINANCIAL DISCLOSURES

SENIOR MANAGER PLANNING AND DEVELOPMENT: RADALIAC
2024/25




STRICTLY CONFIDENTIAL

Financial Disclosure Form

COMFIDENTIAL

I, the undersigned (sumame and initials) R o.dait n‘aulhﬂﬁﬁmfif (b&n

\d

(Postal address) Stand 802, Meaa luma U:quev 0482

Residental address) Ytand] 80 , Maulyma Village  TShikenelp mMcP 0982

(Position hekd) SEmur ma-nlvier‘- ﬂnnr;’éw Derdupnq,.,{

{Name of Municipality) Cb”tns d«-ﬂbahe Loga,] N]Mu'cuo

e ©1S BS) plid F

«_01S 351 0097

Hereby certify that the fallowing infarmation ks complele and correct to Ihe best of my knowledge:

=

. Shares and other financial interests (Not bank accounts with financial institutions.) See information sheet: note (1)

Numbsr of sharesiExtent of Nature MNominal Value Name of Company/Entity

finaneial interests

|00 Close (brPamhb’: [o0D Nuwa Funerd) fodous
100 Proak_Gopans | Jop - | Musssa Poble Seveees
/ R\—\_

Directorships and partnerships See information sheat: note (2)

Name of corporate entity,
partnership or firm

Type of business

Amount of Remuneration!

A
JENES

| S

B
WRET

(

L
e

=0
S

F
e

/

. Ramunerated work outsida the Municipality must be sanctioned by Council. See information

sheet: nole (3)

Name of Employer

Type of Emplayment
[V

Amount ob Remuneration/
[refne

[

IN

>

/

el
W

|
e

/

/

—
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4, Consultancies and retainerships
See information sheet: note (4}

Name of client

Nature Type of business activity

Valite of any benefils
received

LN
R

No=

I : ‘
A g O s o W i ¢
e N < N
Rt kY]
5. Sponsorships
See information sheet: note (5)
Source of assistance/sponsarship Deseription of assistance/ Value of assistancelspansarship
Sponsorship\ \ o\ 2
RE R NS
N Ve @S
W\ =N
L T s
€. Gifts and hospitality from a source other than a family member
See information sheet: note (6)
Description Value Source
: |
ps \ SRk
-5 N
7. Land and property
See information sheel: nota (7)
Description Extent Area Valug
9 8 Rt heet [+94]  SOm C,gwpﬂl]&g org |EL10oo 052 — o1
© 02 Mawhnr Vilgh + fo0s0 S0 Mawlyms [Bskered £ 0p 000 - 6D
7_‘-//”' _-“"--....___'
\——&_____'_.
SIGNATURE OF EMPLOYEE '
: L«C guf ah
DATE seb] ﬁ““ﬁ ol
e . Malamalele
2|Page




CATHIAFFIRMATION

1. | centify that before administering the cathfafiimation | asked the depanent the following questions and wrate down henhis ansiers in hisher presence:
{i) Do you kncw and understand Ihe contents of the declaralion?

Answer :{t—.&

(ii) Do yau have any objection to taking he prescribed oath or affirmaticn?

Answer

(iii) Do you consider the prescribed cath o affirmation to be binding on your conscience?

Answer

2 | cerify that the depanent has acknowledged thal sheme knows and understands the contents of this declaration. The depanent utiers the following

words: 1 swear that the contents of this declzration ara true, so help me God." / °1 truly affim w&mﬁﬂlﬁ&dﬁw@m are trua”. The
; 2 zponentis afficed to the declaration in my presence. OUTH AFRICAN POLICE SERVICE

COMPMUNITY SERVICE CENTRE
. REGISTRY
o E517C
Commissioner of Oath Kustice of the Peace 2024 'BE' 1?
Full first names and sumame; £ PRIVATE BAG X9200
MPrivic ke 1V (Block letters) MALAMUIELE 0892
el EUNEL Ex Ofico Republic of Souh Atk S U1D-AF RIKAANSE POLISIEDIENS

Street address ofinetuton S/ P S AL Ara s CE
Coltirs clp e DS (Tlreanie Ele

Dete |71 "AUNS ZO2U pjape Ma{a"““[ﬁlﬁ :

CONTENTS NOTED: SHILENGER.R

SGNATURE | e
DATE ; (7/07 /:LULQ(

3| Page




INFORMATION SHEET FOR THE FINANCIAL DISCLOSURE FORM

The following notes is a guide to assist with completing the attached Financizl Disclosure ferm (Appendix C):

1. SHARES AND OTHER FINANCIAL INTERESTS
Designated employees are required to disclose the following details with regard to shares and olher financial interests held in any privale or public
company ar any clher corparate enlity recognized by law:

= The number, naiure and nominal value of shares of any type;

= The nature and value of any other financial interests held In any private or public company or any olher corporate enlity; and

= The name of that entity.

2. DIRECTORSHIPS AND PARTNERSHIPS
Designated employees are required fo disclose the following delails with regard In directorships and partnerships:
= The name and type of business activity of the corporale entity or parinershipfs; and
= The amount of any remuneration received for such directorship or partnershipls.
Directorship inchides any occupied position of direclar or altemative director, or by whatever nama the position is designated.
Parinership is a kegal relationship arising out of a contract betwsen two or more persons with the objedt of making and sharing profits,

3. REMUNERATED WORK OUTSIDE THE PUBLIC SERVICE (ALL REMUNERATED EMPLOYMENT MUST BE SANCTIONED PRIOR TO THE
WORK BEING DONE )
Designaled employees are required o disclose the following details with regard to remunerated work cutside the public senice.
«  The type of work:
+ The name and type of business activity of the employer; and
+ The amount of the remuneration received for such wark.
Remuneration means (he recaipt of benefits in cash or kind,
WWiork means réndering a service for which the persen receives remuneration.

4. CONSULTANCIES AND RETAINERSHIPS
Designated employees are requirsd to disclose the following details with regard to consultancies and retzinerships:
» The nalure of the consultancy or retainerships of any kind:
« Thename and type of husiness activity, of the client concemad: and
= The value of any benefiis received for such conseltzncy or retainerships.
5. SPONSORSHIPS
Designated employees are required to disclose the following details with regard to sponsorships:
+ The source and description of direct financial sponsorship or assistance; and
» The value cf the sponsarship or assistance.
6. GIFTS AND HOSPITALITY FRCM A SOURCE OTHER THAN A FAMILY MEMBER
Designated employees are required Io disclose the following details with regand Lo gifts and hosgitaity:
= A description and the value and source of 2 gift with a value in excess of R350;
+  Adescription and the value of gits from & single source which cumulglively excead the value of R350 in the relevant 12-manth pericd; and
+ Hospilality inlended as a giftin kind,
Designaled employees must disclose any material advantage that they raceived from any source 2.0, any discount prices or rates that are not availablz lo
[he general public.
All persanal gifts within the family and hospitality of a traditional or cultural nature need not be disclosed,
7. LAND ANDPROPERTY
Designated emplayees are required to disclose the following details with regard to their ownership and other interest’s in
land and property (residential or othenwise both inside and outside the Republic):
« Adescription and extent of the land of property;
= The area in which it s situated; and
« Thevalue of the interest.

A|caze

d

gL




